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1. Wal-Mart Stores

UsEnmiIvdanioa-u1sn 4 CEO
Chief Executive Office 39 12%. 3
dnoamm ( H. Lee Scott Jr.)i
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yAaIns 2,055,000 Au ﬁagj
702 S.W. Eighth St.Bentonville,
Arkansas 72716 Country: U.S.
Website:
www.walmartstores.com

2. Exxon Mobil

UsENNaABUI1dL CEO 3a150nD
AUVAY. Nataassu( Rex W.
Tillerson) flfIJqﬂa’]ﬂS 107,100 A4

(=

i D ¢J

U

5059 Las Colinas Blvd.
Irving, Texas 75039


http://www.walmartstores.com/
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Country: U.S.

Website: www.exxonmobil.com

3. Royal Dutch Shell

UsENigaad CEO ¥ Jeroen van
der Veer
1 10 ymAaIns 4,000 AU ‘ﬁ'agj Carel

van Bylandtlaan 30
The Hague 2596 Country:
Netherlands Website:

www.shell.com

4. BP



http://www.shell.com/
http://www.exxonmobil.com/
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17 TR ]
o i
& ﬁ i
L R S Y

UsSENNavulduid CEO 3a1d

ulst U.139215m (Anthony B.
Hayward ) §uma1ns 97,600 A

= | 1

n 9 ¢

1 St. James Sq.
London SW1Y 4PD
Country: Britain

Website: www.bp.com

5. Toyota Motor



http://www.bp.com/
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- __._..-._;_;T._'_._. L

s -

tu'saej‘n'[m'[ﬂ & 3 CEO 3o Fu1|o
Cho
dumains 316,121 Au *ﬁiagj
1Toyota-cho Toyota 471-8571
Country: Japan
Website: www.toyota.co.jp

6. Chevron



http://www.toyota.co.jp/

ySSnnauL1du & CEO Zata3in
1. 1a’1sa( David J. O'Reilly )
AUAaINSs 65,035 A ﬁagj
6001 Bollinger Canyon Rd.
San Ramon, California 94583
Country:U.S.Website:

www.chevron.com

7. ING Group

NAUSUIAISWIUYE fi CEO $o
L3 a Naulun (Michel Tilmant )
dumains 120,282 Ay ﬁagj

Amstelveenseweg 500


http://www.chevron.com/
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Amsterdam 1081Country:
Netherlands

Website: www.ing.com

8. Total

u3Ennaunlsu § CEO 3o
Christophe de Margerie
NUMaIns 96,442 Ay ﬁagj

2 Pl. de la Coupole
Courbevoie 92400
Country:France

Website: www.total.com

9. General Motors


http://www.total.com/
http://www.ing.com/

33

uSnsasvud § CEO 50 G.
Richard Wagoner Jr.
AYMAINS 266,000 A u ﬁagj
300 Renaissance Center Detroit,
Michigan 48265
Country: U.S. Website :

wWww.gm.com

10. ConocoPhillips


http://www.gm.com/
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- i Ll | &
ConocoPhillips
Los Angeles Refineny
TN

uS¥nnauiiisiu i CEO Zataud
t3. 4a21 (James J. Mulva )
dyumains 32,600 A ﬁagj
600 N. Dairy Ashford Rd.
Houston, Texas 77079
Country:U.S.Website:

www.conocophillips.com
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d1U1safAnNEIlaNNd AU LG


http://www.conocophillips.com/
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LUNG LILVas (Max Weber) iin
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Maximilian Carl Emil Weber (21
April 1864 — 14 June 1920)
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http://en.wikipedia.org/wiki/Image:Max_Weber_1894.jpg
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